
nnie has steered Tbe GMP Grcl,c : S.-rtl! ' ,o born
and-bred company, from a rrere !a.-: ' : : l  c f  a

: t  .  r - - teader in staffing and HR consultancy ser. -.,

comprehensive and innovative solutions to huma' ,--

she is instrurnental in escalating GMP's growth oveT tl'., ::
years, and in making the SME a force to be reckoned ,r, ,

Asia and beyond, Annie won the Leading CEO award, bestov,,e-r
on her, at the S ngapore Human Besources Institute's HR Arryar: ;
2AO7.

"Actually, I came to GMP and HR by chance," she reveals, Arr' .
had after all malored in Financia Anaysrs when she graduateo
from NTU with a Business deorce - !r93 "Although good

A f t e r g ' a d ; a l i o n , s h e s r a r e o o , , , L
1998,  Anne was promoted to Gcre ' :  r . ' . ,  ,  :  ,
GMP's then 5O-staff strong outf t O',',,r -: ' :
keen business sense and loyalty to GMP s'-= .. t: :
to be trained under the wings of the comparr'S , r
Dr Giam Cheng Lan, to succeed the atter as CEO ^
ilustdous career in HR took off,

She recallsr "ln fact, I knew nothing about recruitment n the
beginn ng, But, Dr Giam gu ded me consc entiously and gradual y
I became a lop cofsulla.l l  

'

Annie encountered a major cl'rallenge when tasked to assist
Dr Giam on GMP's Internationa Recrutment intative, She
worked extra hard to make slre the company seaed therr
first internatonal deal, "The erperence was both chale'r.r ' , :
:nr^ l  r j i f forcnt  -aeno.2hr SnCe GMp WaS new tO Inter ,  : .

Recruitment then. The overseas exposure was als., 'r '

as I got to experience my first w nter in Chinal" sh.-. -

the f rst international venture, GMP had pre\. i l

wth figures, i realised I was not Cr,i . '
management industry," she exp a r-,r

Annie was further rested when C .'
eary 2041. Only 29 she had to shoutder ' .

of not lust sLsrai',nq. b-t also flpvgl6p" :
organisat on, At that age, Ann e wou d :.:-
the youngesl CFOs o' a h gh-p'ol lo a : ,

"rt was an esoec ally ough peroo -o

-. ,  l :arki ' ' rg or funlr
a
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lr Giam passe.r

Greating
opportunities
out of obstacles
Conquer ing obstacles,  a lumna Annie
Yap, a prornrnent  f igure n Singapore's
hunran resource sector relates how
she became CFO of The GIVP Group
wh st ir- i-er 2CS

away, To make matter worse, retren.l---:' : .','ere everywhere.
t was also a perod when Singaporc ,. l,as - r oy SARS and the
whole word was in a frenzy fo owf-g i.e 9/1 1 attacks, Some
of our cients were osing confdence, as they felt that I was tcr
young to lead GMP Even some of my stalf eft the comr:
hpcer rco thorr fnr rnrl rl rn, nh tn ronnn +^ e^ma^na- ,  .  -Y '  , -  yoL1.

says.

So, how d d Annie pull through amid all the chal enr ,
at just 29? Sharng her tough experences, she s. =.



an obstace ls not an obsta.e t 's a cha e.qe. Anci the L,.n-o and

on y way to overcorre a. obstac,o s to f  ace t to d rrysel l  ntLtst

be st'llg to face ary' 1:h;i s'rqes atd take th-anr orr€t sicD a,tt a t me
O' :  rvercome, yo.r ' , . .  rrat sirofgcr, Yol mLrst a so l fr  l rk postve.
rr , : "'e th nk ng c:r 1 .. . r:,s l vr,. act oa whiah Tr tL,r t lT r.a]s aLtaJUt
: : .ve oulOolt ' tats

Not one to be afraid to
take on life's challenges,
Annie is a spotts-loving
lady, who has a number
of triathlon conquests
under her belt.

Of ba lanc ing
and let t ing go

-or a successful CEO ike An.re, does she ̂ ave

work-life balance? Runn ng one of the biggest
FR '.ms in Singapo.e sl^e says she does She
makes time for family and lnterest, "Weekends

a'e reserved fo' Lre w'lh ry tv/o so^s. aged
srx a^d 'our, and my 6-yea-od godda-ghte. I 'm
a'so .to triati lons. The .ecenl ore I part ctpateo
rn was at B ntan," she says, Annie started running
ti 'ee vears ago oe'ore pic<ir-g .to cyclng and
swimmng, She also enjoys cookng, which she

finds 'therapeutic',

'  ' '  is adv sable lo pract se good t,me mar-agerenl , "

-ne says adding trat "Wh le rrere isr^ r a per'ecl
llalance, you must know how to prioritise. Flnd
time to enjoy your family and friends and mostly,
be happy. Life s more than material and status,"

Havng come so far n ife, what does the future
hod for Annie? "Hopefuly, I wil be able to find
someone who can succeed me within the next
.1 0 years, After which I wou/d play a more advisory
'ole lh rk rl 's onv rgrr rhar the younger ones gel

the chance to lead," she says,
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