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IN BRIEF 2
SOME employers may \

think that employees !

are unlikely to quit in I

tough times, but human B

resource experts warned
that experienced and
outstanding staff are even
more sought after in times
like these.

They said that
employers should
continue to keep ‘\
morale in the '
workplace high and
remain transparent
to staff. Firms should
continue to recognise
good work through
compliments, even
if they cannot offer
monetary rewards.

Firms should not '
skimp on training

during tough times
either, human
resource experts
said.
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1425 wa jido: Recruit
staff from a competitor
or other firms

7l [E#E ya zha: To squeeze;

to press; to grind
7.1 141 b xué: To exploit

2 | 3ZH1 qi ji: Opportunity;
turning point
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