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B%) zi mian: To spur oneself on

4% chan cui: Simply

FI5 #f nong gido chén zhuo:
To outsmart oneself

71788 chén ni: To indulge in; to
wallow in
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HOW do workers here chase
away the "Monday blues" after
the two consecutive long
weekends during Christmas and
New Year's Day?

Some people put on new
clothings on the first work day
of the new year, some treat
themselves to a good meal, while
others pamper themselves by
taking a taxi to work.

Human resource experts do not
think thatitis a bad idea to "throw
a party" for workers on the first
work day of the new year, to help
workers chase away the blues.
They say that even a simple
gathering can help workers feel
involved in their work faster.
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