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GMP
T  I ] E  G M F  6 R O L ] P

TheClobo Ma npower Professionols
(CMP) Croup, founded in 1991, begdi
os o recruitment compony offe.lngjob
plocements for t€chnlco I person iel in
mo n ufocturing-bosed fi rms. Aword ed the
prestigious Re9 ono I Heod quorters stotus
by th€ Economic Development Boo rd, The
CMP Croup wos oko one of the proud
recipients in 2005 s Enterprise 50 owo.ds
orgcnised byAccenture ond The B!s iness
Times.  From her humble beginnings,  the
qro!p hos progressedto becomeo reg onol
humon copitol solutions provider ocross
ol l indust  es.  Al l th iswhie,  the 9rc lp hos
upheld its vision - to provide ethicol, effi.ient
o nd effective reduitment throug h ftiend y
ondprofessiono service.

This corporpte vision coup ed with the
cMP mission ond v.lues hove estobiished
o snong repltotion forThe CMP Croup.
The groupt slccess is ottributed to itsfirm
conrmitment to fulfilth€ needs ofclients dnd
co ndidotes ln every ind ustry. Ove.the spon
of 15 yeorc, The CMP Croup has set !p six
speciolist d ivisions dedicoted to serve the
dif ferent requnements of every client.
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Ms Annie Ydp firstjoined The GMPGroup oso Recruitment
Consultont in 1994, before risingthroughthe ronksto head the
componyos Monaging Dire.tor in 2OOO. Shewos instrumentol
in cMP's growthfrom o smoll lo.dl <ompony into o suc.essful
internotional orgonisotion, howwith 12 offices in Singopore ond
four bron<hes in Mdldysid, Chind ond Thqilqnd.

On the challenges encountered ...

"  took over  the helm dt  CMP in 2O00when CMP's founder wos
- l t i . . ly i l  Then thepcturewds notrosyoto l l .  F i6t , ld  d not
mo.o9e to get o mojorvote of.onfidence from my customers.
I  was 29 ond they fe l t  thot  I  wos too yo!nq ond inexper l€nced
t o r ! n o c o m p o n y  a l s o h o d t o d e o l w i i h r u m o u r s t h o t C M P
would be so d,  wh ch hod coused low moroleomongstof l  To
odd to mywoes,  the buslnesssi t !o t  on then hodworseneddue
to the 911 terorlst ottocks a nd the SARS pondemic."

On the team at GMP ...

"  cm very grotefu l to hove a teom ofdedicoted stof fwho
supported ond encouroged meolong thewoy.  Theywere
m )  p  l o ,  o r ' u p p o  d u r  n 9 ( ' o  e t  )  - 9 L , n e s  A < d r F o m

we convinced ond proved to o! r  cL ient5 thot  tho!9h we were
young.wewerenot  nexper ienced.  W€ m ode extro ef for ts  to
uide.sto id then.eeds ond f ind innovot ive solut ions to meet
thei rhumo.copi to req! temenls Wthourmyteom, lwoud
not  be ob eto moke i t th is for .  lonrveryoppreciot iveof thei r
loyo ty  tothe compony and wi l  not forget the bot tewefought
together to br ng CMPto its present glory."

On what de{ines a successful entrepteneur ...

' 'To me,o s! .cessfu 2 ls t .enturyentrepreneur isonewho hos
o work i fe  bolonce. l t ls  f ! t ie to hoveo successf ! l  coree.  but
o.on ex is tentsocio l l i fe .  l fee thotonentrepreneursho! ld
embr.ce l i fe just  l lke ony otherwoge eorner  Thegovernment
s encouroglng entrepreneuEhlp omong ouryo! ths.  Thus,
we mun leod os exomp esbyshowing lhot  successt ! l
entreprene!6.on leod overyfu l f i  l ing l i fe too.  Thiswi l l  o  so
persuode more women to embo rk on on entrepreneurial


